
 

 

 

 

 

 

 

 

Strategies to Support Educator Wellness and Retention:   

 

 

Supporting Educator Wellness and Resilience  
  

 

Educator departure is costly 

and disruptive to students 

and school staff.1 Educator 

stress and burnout is 

strongly related to 

increasing job demands 

related to student 

achievement, managing 

classroom behaviors, and 

responding to student 

needs.2 Prioritizing educator 

wellbeing is an essential 

part of staff retention and 

student support. These 

strategies were derived 

from a group of Montana 

educators and stakeholders 

working to promote the 

wellness and resilience of 

Montana educators.  

Please check out the OPI’s 

Safe and Supportive Schools 

and Educator Wellness 

websites. for more 

information.   

  

 

 

https://eric.ed.gov/?id=EJ893875
https://www.edsurge.com/news/2020-04-07-teachers-are-anxious-and-overwhelmed-they-need-sel-now-more-than-ever#:~:text=Like%20our%20research%2C%20these%20studies,decision%2Dmaking%20power%2C%20and%20limited
https://opi.mt.gov/Educators/School-Climate-Student-Wellness/Safe-and-Supportive-Schools/Positive-School-Climate-Development
https://opi.mt.gov/Educators/School-Climate-Student-Wellness/Safe-and-Supportive-Schools/Positive-School-Climate-Development#10557511859-educator-wellness-and-resilience-skill-development

